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Welcome

to Motive PowerSector Occupations: A Labour Market

Information Guide Canada depends on the work of skilled trades and

skilled trades workers. For many, these occupations have suffered from a pos
image and as a result had difficulty attracting new entrants. The reality is ths
skilled trades play a vital role in our egmy and in oucommunities. It is the
work skilled tradepeople do that provides us with the luxuries of having a
place to live and do business, a car to drive and a variety of foods to eat.

As the population ages, this sector is expected to face asmasdus of
qualified labour. The Conference Board of Canada estimates that by 2025
there will be a shortage of 360,000 skilled labourers and by 2030, 560,000
skilled positions will remain vacant.

The Hamilton Training Advisory Board has selected ofdwaf the many
careers available in thexotive powersector in Hamilton. Readers are urged tc
explore the many other career opportunities available in this industry by
visiting the Ministry of Training, Colleges, and Universities web site at
www.edu.gov.m.ca/eng/tcu/employmentontario/training.

Motive Power Sector
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have become our primary mode of transportation. And in order for us tathee, they need to be designed, built and

maintained. It is expected that the need to replace retiring workers in the coming years will ekeesapply of skilled

workers, causing a shortage of workers.

Careers in the service sector profiled in thisdg include:
A Auto Body Repairer A Heavy Duty Mechanic
A Auto Service Technician A Truck and Coach Technician
A Automotive Electronics Technician

Other careers available in this sector, mait profiled in this guide, include:
A Agriculture Equipment Technician A Tire, Wheel and Rim Mechanic
A Alignment and Brakes Technician A Transmission Technician
A Fuel and Electrical Systems Technician

With a variety of careeoptions to choose from, we urge you to discover a skilled trade that matches your individual interests!
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Steps to Apprenticeship

| 1. Explore your career options with a trained career counsellor

Career counsellors are equipped with the informatioggsources and tools to help you:

1
1

Assess your transferable skills, interests, personality, strengths, aptitude, weaknesses, and abilities
Match these important key areas with a suitable career

Without a complete understanding of your key qualities, youldde setting yourself up for an unsatisfying career. Not
just anyone can pursue a skilled trade; it takes specific aptitude, skills and interest.

LT 22dzQNBE aldAftt Ay KAIK & Gdpzedcher or Eultddncd QuithselloRa@theaChitRrio ¥atith a LIS |
Apprenticeship Program (OYAP) to assist in your exploration of the skilled trades.

Skilled trades are made up four sectors: Construction, Service, Industrial, and Motive Power. Find out what types of trades
exist in each sector.

2. Do yur research

Before deciding to dedicate yourself to a career, it is vital to your success that you do some background research. Gather
timely and relevant information about the trade(s) that are of interest to you.

Here are a few things to consider:
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Educational requirements

Training

Pre-apprenticeship courses

Time requirements to complete an apprenticeship
Salary information

Costs of tools

Present and future employability outlook

Work environment

Challenges of the trade

Unionized vs. nomnionized wak environments

The following are some techniques to help you conduct your research:

T

Information interviews
Arrange to speak with someone working in a trade, company or career that interests you. The purpose is to
JFAY OdzNNBYy( AYF2ANLIBAZY FTNRPIASHFOAAKEARENI Aa y2i
AAYLE &8 NBOSAGS FROAOS lo2dz2i GKS GNIRS FyR GKS (NI
Who to contact
Ask family, friends, neighbours, career counsellors, and anyone who may be in a trade or hasttcoafar
you to. You can also seek your own contacts by calling individuals and businesses from:

1 The Yellow Pages

1 Hamilton Business Directory

1 Unions/associations

1 Trade magazines

9 Articles in the newspaper
What to say
Introduce yourself, briefly inform etact of your interest to gain firsthand knowledge of the trade you are
pursuing, schedule the date and time you plan to meet.
How to prepareTreat an information interview the same as a regular job interview. Be punctual, come
prepared with questions, andress to impress.
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3. Set out a plan of action

A plan involves setting goals and creating strategies to achieve those goals. Individuals who set specific, realistic, and
attainable goals generally experience greater success than those who do not. Hemvard¢actors you should consider
while setting your plan:

1 Training timelines

9 Cost of toals, training

9 Financial and family situation

 Time to complete apprenticeship
Always remember if you are having trouble setting out your plan or goals, seek out thaassiof a career counsellor.
Ensure your job search tools are in top shape. Consider creating or revising the following to assist you in your job search:

9 Cover letter

f Resume

9 Business/networking card

1

Portfolio
A portfolio is like an extended resume, sh@sing your strengths, achievements and abilities in a visual
format. It should include information that is relevant only to your trade of interest. It can include:

9 Transcripts from courses
9 Pictures of work your have done
9 Letters of recommendation

4. SearcHor an employer to sponsor you

To start an apprenticeship, you must first locate an employer. Here are some strategies to assist you in locating
opportunities:
1 www.apprenticesearch.com
This free web site assists in making a match between people lookirgpoenticeship training and employers
offering apprenticeship training and jobs. It allows you to create a profile, post your resume and apply to
positions
9 Networking
The term networking means making connections. By talking and connecting with peoplélioe able to
hear about unadvertised opportunities. If you have made a contact, leave a business/networking card to
increase your chances of being contacted in the future.
I Who to contact
To obtain names of businesses, phone numbers or addresses yasean
The Yellow Pages
The Hamilton Business Directory
Unions/associations
Trade Magazines
Articles in the newspaper

=A =4 =4 -4 =4
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It is not uncommon for employers advertising a job in the newspapeeceive an overwhelming response. Cold calling is a
proactive method to help avoid competition and tap into the 9@% of unadvertised positions. This strategy can be used
over the phone or in person. A career counsellor can help you learn and prétgdmportant technique. Locate phone
numbers and other important contact information by using a few of the methods provided in step four.

What to say:
Develop a short 3@0 second script for yourself to help organize your thoughts.
General guidelinedi your script:
1 Introduce yourself
1 Ask to speak with the person in charge of hiring; be sure to obtain their name
1 Ask if they have time to speak with you; if not ask when is a good time to call back
1 Explain the reason for your call and be sure to mayketr skills and abilities
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1 If they are interested in what they hear, be prepared for questions
The objective is to get the employer to accept your resume and consider you for a future opportunity. You may also obtain
other names to contact.

6. Ensure yourmriterview skills and resume are topotch

Resumes and interviews create important first impressions. You need to set yourself apart and accurately market your
skills, experience, abilities, and attitude. Employers are always attracted to an applicantpeititige attitude and strong
work ethic. It is a good idea to get help from a career counsellor when writing your resume or preparing for an interview.

You can prepare for an interview by anticipating some of the questions you may be asked. Sampbaisjgastbe
downloaded from the HR Guide for Employers on the www.apprenticesearch.com website.

Some tips for creating an effective resume:

1 Underline key words from the job description or want ad; underline words that match your skills.

1 Group the relatedskills into categories.

1 Prioritize the skillg decide which sets of skills are most important to the job being advertised.

1 Use the top 35 words in a summary statemergick the top skills from each category and write a summary
statement that describes yo experience and qualifications for the job. Put the statement at the top of your
resume. Remember that the person screening a resume likely spends no more than 30 seconds with each. Dc
not make them search for relevant information!

Use the underlined wals you have identified when you describe your own experience in greater detail.
A resume and cover letter guide can be downloaded from www.apprenticesearch.com.

= =4

7. Followup

Followingup means remaining in touch with an employer either by phone, email person. Many job seekers fail to
appreciate that a followup call displays interest, initiative, enthusiasm, and dedication. Many employers welcome-follow
up calls. The call also provides an additional opportunity to market your skills and set yapes¢lrom the competition.

8. Remain positive and stay motivated!

The reality is, looking for an apprenticeship is hard work and can take months. It is important to keep yourself balanced an
not become discouraged when things do not seem to be goingviyeyou hoped. Surround yourself with people who are
supportive and stay involved in activities you enjoy. Also, keep an open mind -@valteate your job search approach
periodically.

9. An employer hired you what next? ‘

¢CKS SYLX 28SN) YISARAEBRY (R GABNKBEE &2dzNJ f S Ny Ay 3 LJ2 G
/| 2y FSNBYyOS . 2INR 2F /Iyl RIQa 9YLXt2elo0AtAGe { f
information:

www.conferenceboard.ca/topics/edation/learningtools/employabilityskills.aspx

I i A
f KT NJ

Once an employer is ready to register you as an apprentice, you must contact the nearest office of the Ministry of Training,
Colleges and Universities (MTQ@Apprenticeship Branch, complete and sign the r@mpiceship training
agreement/contract of apprenticeship between you, the employer and the MTCU.

The Hamilton branch can be reached at B8-7764. For all other locations, please visit,
www.edu.gov.on.ca/eng/tcu/search.html

For more information on th Ontario Youth Apprenticeship Program, please wigitv.oyap.com

Adapted from Steps to Apprenticeship, IEC Hamilton / Halton publication
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Auto Body Repairer

NOC: 7322 Trade Code: 310Q

What responsibilities willl have?
o Review damage reports and estimates of repair costs and plan work to be performed
Repair and replace front end components, body components, doors and frame and underbody components
Hammer out dents, buckles and other defects using blocks and hasnme
Operate soldering equipment or use plastic filler to fill holes, dents and seams
Remove damaged fenders, panels and grills using wrenches and cutting torch and bolt or weld replacement parts into plac
Straighten bent frames using frame and underbod\lipg and anchoring equipment
Refinish by removing layers of sub coatings, applyingamtbsion treatments, masking parts not to be painted, colour
matching, priming and top coating with brushes or spray guns
Repair or replace interior components, sumhseat frame assembly, carpets and floor board insulation
o0 Inspect repaired vehicles and test drive vehicles for proper handling

O O OO0 oo

o

What education and training is required?

Currently to become an autoody repairer in Ontario it is mandatory that you gaiade certification. In order to do this, you must
successfully complete an apprenticeship program and pass a trade examination. The minimum requirement for an appreaticeship i
the completion of Grade 10; however, many employers require GradBdstsecordary education offered at the college level

related to this career include: Automotive Service Technician, Botly Repairerand Automotive Techniciag Service and

Management

Where can | work? How much money will | make?
Typical employersThe topthree industries of employment for auto body repairers include:

Hamilton Ontario
Industry (by NAICS) # Employed % of Total # Employed % of Total
Total labour force 375 9,550
811 Repair and maintenance 320 85% 7,215 76%
336 Transportation equipmemhanufacturing 25 7% 430 5%
415 Motor vehicle and parts wholesaldistributors 25 7% 130 1%
Source: Statistics Canada, 2006 Census
Top Industries of EmploymentHamilton
6.7% m 811 Repair and maintenanc
6.7% B 336 Transportation

equipment manufacturing
415 Motor vehicle and parts
1.3% wholesalerdistributors
m Other

Example of local employers:
811 Repair and maintenance:
Krown Rust Control
www.krowndowntown.com
The Best Darn Detall

415 Motor vehicle and parts wholesalatistributors:
Hamilton Auto Supply Inc.
www.hamilton-auto.com

336 Tansportation equipment manufacturing:
A & A Exhaust Systems
www.aaexhaust.com

Bartlett-Provincial Brake Inc.
www.barpro.net
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Average employmentncome:

Hamilton: $38,673
Ontario: $40,392
Future JohOutlook

What about my employability?

Thetransportation equipment manufacturing sector had negative net employmé&dt). However, all other key industries saw a
positive net employment. Employment for these sectors increasedbbyn therepair and maitenance sector to 8% in theator
vehicle and parts wholesalgistributors sector; creating an overall strong employmentlook throughout these industries.

Data for 2009 shows that, in all key industries this occupation, except thednsportation equipment manufacturing sector, there

are more jobs being created than lost. This shows a strong employment outloakgthwat themotor vehicle and parts wholesaler

distributors andrepair and maintenance industries. Furthermore employment projections to 2016 show that Hamilton will require

over 100 auto bodyrepairers further increasing the future demand and employmertspects for this occupation.

Age of workforce:

Geoaraph Total 15-24 years 2544 years 45- 64 years 65 years and over
graphy Ont. Hamilton | Ont. | Hamilton Ont. Hamilton Ont. Hamilton | Ont. | Hamilton
73226 Auto 9005 | 365 | 875 | 40 | 4110 | 175 | 3830 | 145 | 195 0
Body Repairey
Source: Statistics Canada, 2006 Census
Employment projections:
Sub Sector Net New Positions Potential Retirees Total New
20062016 20062016 Required
7322¢ Auto Body Repairers 79 27 106
Source: Centre for Spatial Economics

500

Projected Number Employec

400

300
200
100

2006

2011 2016

2021

Associations

Automotive Industries Association of Canada

www.aiacanada.com

Canadian Automotive Repair and Service (CARS) Council

www.carscouncil.ca

For more informationon apprenticeships and skilled trades careers, visit the Ministry of Tirgi@iolleges, and Universities at
www.edu.gov.on.ca/eng/training/apprenticeship/appren.htmi
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Automotive Electronics Accessory Technician
NOC: 7321 Trade Code: 310K

What responsibilities will | have?

A

I > >

Read and interpret schematics, wiring diagrams, instruction manuals, technical bulletins, government regulations, compan
policies and parts catalogues

Safely operatea variety of hand, power, specialized and electronic service tools and equipment

Plan the sequence of operations to properly install and test main control units and other electronic accessory components
Organize, route, and secure wirirtgst and calibree devices and components and perform final installation checks

Advise customers on installation and/or service and repair requirements as well as explain costs

Consistently and strictly adhere to company Health & Safety procedures using safety equipoveheg

What education and training is required?

Currently to become an automotive electronics accessory technician, completion of secondary school is usually requitado n On
it is compulsory for automotive electronics accessory technicians torobtade certification. To become eligible for trade
certification, you must complete 3,000 hours of-tive-job training and eight weeks in class offered through an apprenticeship
program.

Where can | work? How much money will | make?
Typical employersThe top fiveindustries for employment asneautomotive electronics accessory technician include:

Hamilton Ontario

Industry (by NAICS) # Employed % of Total # Employed % of Total
Total labour force 2435 55,140
811 Repair and maintenance 1,240 51% 27,175 49%
441 Motor vehicle and parts dealers 505 21% 11,330 21%
484 Truck transportation 125 5% 2,175 4%
485 Transit and ground passenger transportation 100 4% 2,380 4%
336 Transportation equipment manufacturing 75 3% 2,855 5%
Source: Statistics Canada, 2006 Census

Top Industries of EmploymentHamilton m 811 Repair and maintenanc

3.1%
4.1%
5.1%

m 441 Motor vehicle and parts dealer
m 484 Truck transportation
m 485 Transit and ground passenger transportai

m 336 Transportation equipment manufacturin

m Other

Example of local employers:
811 Repair and maintenance: 441 Motor vehicle and parts dealers:
Centennial Transmission & Auto Repair Upper James Toyota
Duke Electric Ltd. WWW.upperjamestoyota.ca
www.dukeelectric.com Bay King Chrysler

www.baykingmotors.com
484 Truck transportation: 485 Transit and ground passenger transportation:
Fluke Transport Ltd. Airways Transit Servidémited
www.fluke.ca www.airwaystransit.com
Tradelink International Ltd. Exquisite Limo

www.tradelinkinternational.ca www.exquisitelimo.ca
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Average employment income:

Hamilton: $45,825
Ontario: $44,729
Future JobOutlook

What about my employability?

The tansportation equipment manufacturing sector had negative eployment ¢3%). However, all other key industries saw a
positive net employment rate. Employment within these sectors increased #%nm therepair and maitenance sector to 16% in
the transit and ground passenger transportation sector. Overall, this creates a strong employment outlook throughout these
industries.

Data for 2009 shows that, in all key industries for this occupation, exceptahsportation equipment ranufacturing secty there
are more jobs being created than lost. This shows a strong employment outlook throughaubtbevehicle and parts dealers,
truck transportationtransit and ground passenger transportation amgair and maintenance industries. Furthermore eayshent
projections to 2016 show that Hamilton will requioger 580automotive service techniciarfarther increasing the future demand
and employment prospects for this occupation.

Age of workforce:

Geoaranh Total 15-24 years 2544 years 45- 64 years 65 years and over
grapny Ont. Hamilton | Ont. | Hamilton Ont. Hamilton Ont. Hamilton | Ont. | Hamilton
7321cAutomotive | o) Jan | 3 995 | 7670| 380 | 25,675| 905 | 18280| 665 | 1,160| 50
Service Technician

Source: Statistics Canada, 2006 Census

Employment projections:

Sub Sector Net New Positions Potential Retirees Total New
20062016 20062016 Required
7321¢ Automotive Service Technicians 396 191 587

Source: Centre for Spatial Economics

Projected Number Employec

3,000
2,500
2,000
1,500
1,000
500

0

2006 2011 2016 2021

For more informationon apprenticeships and skilled trades careers, visit the Ministry of ficgi@iolleges, andniversities at
www.edu.gov.on.ca/eng/training/apprenticeship/appren.htmi
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Automotive Service Technician
NOC: 7321 Trade Code: 310S

What responsibilities will | have?

A
A

>

I

Review work order from customer amliscuss the work with a supervisor

Inspect motors in operation, road test motor vehicle, and test automotive systems and components using computerized
diagnostic and other testing devices to diagnose and isolate faults

Adjust, repair or replace parts andraponents of automotive systems including fuel system, brakes, steering and
suspension, engine and drive train, emission control and exhaust, cooling and climate control, and electrical and electronic
systems using hand tools and other specialized autoreatepair equipment

¢Sad IyR [R2dzald NBLI ANBR aéaidsSvya (2 YIydzZFl OGdz2NENRA LISNJ
Perform scheduled maintenance service, such as oil changes, lubrications and tune ups

Advise customers on work performed, general vehicle condition anddutair requirements

What education and training is required?

Currently to become an automotive service technician, completion of secondary school is required. Upon graduationnglys stro
recommended that you enter an apprenticeship program. As aexgice, you will obtain 9,000 hours of valuable-the-job
training. To obtain a Certificate of Qualification you must write and pass an examination.

Where can | work? How much money will | make?
Typical employersThe top fiveindustries for employmenas an automotive service technician include:

Hamilton Ontario
Industry (by NAICS) # Employed % of Total # Employed % of Total
Total labour force 2435 55,140
811 Repair and maintenance 1,240 51% 27,175 49%
441 Motor vehicle and parts dealers 505 21% 11,330 21%
484 Truck transportation 125 5% 2,175 4%
485 Transit and ground passenger transportation 100 4% 2,380 4%
336 Transportation equipment manufacturing 75 3% 2,855 5%
Source: Statistics Canada, 2006 Census

Top Industries of EmploymentHamilton
m 811 Repair and maintenanc

m 441 Motor vehicle and parts dealer

W 484 Truck transportation

m 485 Transit and ground passengel
transportation

m 336 Transportation equipment
manufacturing

Example of local employers

811Repair and maintenance 441 Motor vehicle and parts dealers
NEIyYyQa {SNBAOS / SyiNB Bay King Motors

www.bryanservice.com www.bayking.ca

Ladies Choice Auto Care Inc. Beverly Tire

www.ladieschoiceautocare.com www.bensontire.com

485 Transit and ground passgar transportation: 336 Transportation equipment manufacturing:

Hertz A & A Exhaust Systems

www.hertz.ca www.aaexhaust.com
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Average employment income:

Hamilton: $45,825
Ontario: $44,729
Future JobOutlook

What about my employability?

The tansportationequipment manufacturing sector had negative net employmesid). However, all other key industries saw a
positive net employment rate. Employment withtimese sectors increased fron¥alin therepair and maintenance sector to 16% in
the transit and grounghassenger transportation sector. Overall, this creates a strong employment outlook throughout these
industries.

Data for 2009 shows that, in all key industries this occupation, except the transportatiom@pmentmanufacturing sector, there
are morejobs being created than lost. This shows a strong employment outlook throughoutdtar vehicle and parts dealers,
truck transportationtransit and ground passenger transportation amegair and maintenance industries. Furthermore employment
projections to 2016 show that Hamiltowill requireover 500automotive rvicetechnicians further increasing the future demand
and employment prospects for this occupation.

Age of workforce:

Geoaranh Total 15-24 years 2544 years 45- 64 years 65 years anabver
graphy Ont. Hamilton | Ont. | Hamilton Ont. Hamilton Ont. Hamilton | Ont. | Hamilton
7321cAutomotive | o) Jan | 3 995 | 7670| 380 | 25,675| 905 | 18280| 665 | 1,160| 50
Service Technician

Source: Statistics Canada, 2006 Census

Employment projections:

Sub Sector Net New Positions Potential Retirees Total New
20062016 20062016 Required
7321¢ Automotive Service Technicians 396 191 587

Source: Centre for Spatial Economics

Projected Number Employec

3,000
2,000
1,000
0

2006 2011 2016 2021

Associations

Automotive Industries Association of Canada
www.aiacanada.com

Canadian Automotive Repair and Service (CER®)cil
www.carscouncil.ca

For more informationon apprenticeships and skilled trades careers, visit the Ministry of Titgi@iolleges, and Universities at
www.edu.gov.on.ca/eng/training/apprenticeship/appren.htmi
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Heavy Duty Equipment Mechanic
NOC: 7312 Trade Code: 421A

What responsibilities will | have?

Check bulldozers, cranes, graders and other heavy construction, logging and mining equipment for proper performance
Inspect equipment to detediaults and malfunctions and diagnose to determine extent of repair required

Adjust equipment and repair or replace defective parts, components or systems, using hand power tools

Test repaired equipment for proper performance to ensure that work meets ntadufi dzZNS NBR Q a LISOA FA OF { ;
Clean, lubricate and perform other routine maintenance work on equipment

Perform repair work on heavy trucks

=A =8 =4 =4 -8 -4

What education and training is required?

Currently tobecome a heavy duty equipment mecharnids recommended that yotake part in an apprenticeship program, which
is usually four years in length, or have a combination of four years of work experience, some high school, college ycndsess

in heavy equipment repair in order to gain trade certification. In Ontaxéatification is not mandatory but is strongly recommended
by employers. Interprovincial (Red Seal) trade certification, which allows qualified trades persons to work in other panvince
territories, is also available in Ontaridostsecondary educabin offered at the college level related to this career include: Motive
Power Fundamentals, Motive Power Technician, Heavy Duty Equipment Medaohituck and Coach Technician

Where can | work? How much money will | make?
Typical employersThe top bur industries for employment as a heavy duty equipment mechanic include:

Hamilton Ontario

Industry (by NAICS) # Employed % of Total # Employed % of Total
Total labour force 250 8,030
331 Primary metal manufacturing 45 18% 185 2%
811 Repair andhaintenance 35 14% 1,160 15%
;1ilszril\t/)ljtc(:)r;isnery, equipment and supplies wholesaler 30 1% 1,670 21%
333 Machinery manufacturing 25 10% 275 3%
Source: Statistics Canada, 2006 Census

Top Industries of EmploymentHamilton m 331 Primary metal manufacturin

m 811 Repair and maintenanc

417 Machinery, equipment and
supplies wholesaledistributors
m 333 Machinery manufacturing

m Other
Example of local employers
331 Primary metal manufacturing 811 Repair and maintenance
U.S. Steel Canada DeWitt Car & Truck Service Inc.
www.ussteelcanada.com Evely International
Taylor Steel Inc. Wentworth Truck Repair
www.taylorsteel.com
417 Machinery, equipment and supplies wholesaler 333 Machinery manufacturing
distributors: Complete Plant Maintenance
AltruckInternational Truck Centres www.completeplantmaintenance.com

www.altruck.com Industrial Brake
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Average employment income:

Hamilton:
Ontario:

Future JohOutlook

$57,123
$55,153

What about myemployability?
Throughout these four key sectors the net employment rate is positive (where data is available). Employmerthesthisectors
increased from 2 in themachinery manufaturing sector to 6% in the athinery, equipment and suppliegolesalerdistributors
sector. Qrerall, this creates a strong employment outlook throughout these industries.

Data for 2009 shows that, in all key industries for this occupation, excepritmary metal manufacturing sector, there are more
jobs being eated than lost. This shows a strong employment outlook throughountbehinery manufacturingnachinery,

equipment and suppdis wholesaledistributors and epair and maintenance sectors. Furthermore employment projections to 2016
show that Hamilton wilrequire60 heavyduty mechanics further increasing the future demand and employment prospects for this

occupation.

Age of workforce:

Geoaranh Total 15-24 years 2544 years 45- 64 years 65 years and over
Jrapy Ont. | Hamilton | Ont. | Hamilton | Ont. | Hamilton | Ont. | Hamilton | Ont. | Hamilton
7312cHeavy Duty | 7570 | 325 | 755 25 3295 | 130 | 3,015 | 170 | 210 0
Mechanic
Source: Statistics Canada, 2006 Census
Employment projections:
Sub Sector Net New Positions Potential Retirees | Total New
20062016 20062016 Required
7312¢ Heavy Duty Mechanics 15 44 59
Source: Centre for Spatial Economics

400
350
300
250

Projected Number Employec

2006

2011

2016

2021

Associations

Canadian Association of Equipment Distributors

www.caed.org

For more informationon apprenticeships and skilléthdes careers, visit the Ministry of Traigi, Colleges, and Universities at
www.edu.gov.on.ca/eng/training/apprenticeship/appren.htmi
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Truck and Coach Technician

NOC: 7321 Trade Code: 310T
What responsibilities will | have?
A Detect and diagnose operating problems in frames and steering mechanisms, engines, transmissions, brakes, ignition, axl
fuel systems, engine management systems, etc.
A Adjust, overhaul, repair and reassemble engines, transionis, clutches, rear ends, drive shafts and other assemblies
A Use various diagnostic equipment and isolate faults

What education and training is required?

Currently to become a truck and coach technicieampletion of secondary school is required. In #idd, you must successfully
pass a written examination for your Certification of Qualification. Once complete, an apprenticeship program includingu®800 h
of both onthe-job and inschool training is required. Pesecondary education offered at the ltege level related to this career
include: Truck and Coach Techniciang Motive Power Technician

Where can | worR How much money will | make?
Typical employersThe top fivendustries for employment as a truck and coach technician include:

Hamilton Ontario
Industry (by NAICS) # Employed % of Total # Employed % of Total
Total labour force 2435 55,140
811 Repair and maintenance 1,240 51% 27,175 49%
441 Motor vehicle and parts dealers 505 21% 11,330 21%
484 Truck transportation 125 5% 2,175 4%
485 Transit and ground passenger transportatior| 100 4% 2,380 4%
336 Transportation equipment manufacturing 75 3% 2,855 5%
Source: Statistics Canada, 2006 Census

3.1%
4.1%
5.1%

Top Industries of EmploymentHamilton

m 811 Repair and maintenanc

m 441 Motor vehicle and parts dealer

m 484 Truck transportation

m 485 Transit and ground passengel

transportation
m 336 Transportation equipment
manufacturing

Example of local employers:

811 Repair and maintenance:
Wentworth Truck Repair

Service TTruck & Trailer Repair Inc.
www.servicelrepair.com

441 Motor vehicle and parts dealers:

Hamilton Trailer and Hitch

Trucks Salvage International Inc.

485 Transit and ground passenger transportation:
Coach Canada

www.coachcanada.com

Freight Solve

484 Truck Transportation:
Rims Transport
www.transportcorp.com
Tradelink International Ltd.
www.tradelinkinternational.ca
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Average employment income:

Hamilton: $45,825
Ontario: $44,729
Future JobOutlook

What about my employability?

The tansportation equipment manufacturing sector had negative net employmé&adt). However, all other key industries saw a
positive net employment rate. Employment withingse sectors increased fron¥alin therepair and maintenance sector to 16% in
the transit and ground passenger transportation sector. Overall, this creates a strong employment outlook throughout these
industries.

Data for 2009 shows that, in all key industries for this occupation, exbegransportation equipment mnufacturing secty there
are more jobs being created than lost. This shows a strong employment outlook throughaubtbevehicle and parts dealers,
truck transportation, Transit and grodrpassenger transportation anépair and maintenance industries. Furthermore eayphent
projections to 2016 show that Hamilton will requioger 500automotive servicetechnicians further increasing the future demand
and employment prospects for this occupation.

Age of workforce:

Geoaranh Total 15-24 years 2544 years 45- 64 years 65 years and over
grapny Ont. Hamilton | Ont. | Hamilton Ont. Hamilton Ont. Hamilton | Ont. | Hamilton
7321cAutomotive | o) Jan | 3 995 | 7670| 380 | 25,675| 905 | 18280| 665 | 1,160| 50
Service Technician

Source: Statistics Canada, 2006 Census

Employment projections:

Sub Sector Net New Positions Potential Retirees Total New
20062016 20062016 Required
7321¢ Automotive Service Technicians 396 191 587

Source: Centre for Spatial Economics

Projected Number Employec

3,000
2,000
1,000
0

2006 2011 2016 2021

Associations

Automotive Industries Association of Canada
www.aiacanada.com

Skilled Trades Association
www.skilledtradesassociation.com

For more informationon apprenticeships and skilled trades careers, visit the Ministry of Tirgi@iolleges, and Universities at
www.edu.gov.on.ca/eng/training/apprenticeship/appren.htmi
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Hamilton Training Advisory Board

Business, Labour & Community:
Partners in Workforce Development

Established in 1997, the Hamilton Training Advisory Board is one
of twenty-one Local Boards in Ontario. HTAB is afaoprofit
organization that draws on the expertise of a broad cyesstion of
our community to enable us to better identify and address existing
and anticipated labour force needs.

At HTAB, we envision a healthy community where everyone achieves
his or her potential. To accomplish this goal we:
A Profile the trends, opportunitiesyaR LINA 2 NAGASE 2F | FYAf G2y
Labour market
A Identify skills shortages and future training requirements
A Share our research with the community to facilitate labour force
planning and training
A Undertake projects and partnerships that address labour force
issles

[ 23 2y G2 | ¢bwwQ@Eb.cdgaBdyavwilS |
Discoverour communityProjects and Partneigromoting labour force development.

Learnabout local labour market trends, opportunities, and priorities in Bublications

Connecto Linkson training, employment, and labour market information.

Hamilton Training Advisory Board

Commission consultative sur la formation & Hamilton

117¢ 77 James Street North
Hamilton, Ontario, L8R 2K3
Telephone: 90%21-5777
Email:iinfo@htab.ca
Website:www.htab.ca

The Hamilton Training Advisory Board is funded by Employment Ontario



